Nina Chase
Senior Project Manager
Riverlife, Pittsburgh PA

Derek Gagne
Associate Principal
EDSA, New York NY

Four young leaders in the profession,each
with their own unique story, come together
to discuss how they have forged their career
paths, built their personal toolkits for success,
and how they define themselves as leaders vs.
how traditional leadership roles define them.
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Learning Objectives
Compare and contrast career paths taken
by young leaders to better understand the
diverse backgrounds and opportunities in the
profession.
Discuss the definition of leadership, the qualities
associated with success, and how leadership
roles may evolve in the future.
Identify the challenges and rewards of taking
risks for career advancement.
Understand how you are perceived in the
profession; where you want your largest impact
to be and how to achieve it.

Mike Albert
Principal
Design Workshop, Inc. Aspen CO

Kimberly Garza Stanush
Founder and Director
ATLAS Lab Inc. Sacramento CA

Nina Chase works at the intersection of landscape architecture and
urban design; positioning landscape architecture as a foundational
building block for cities. Projects include: Lawn on D in Boston, Sea
Change Boston, and Riverlife in Pittsburgh, PA.

Diversity in the field of Landscape
1 Introduction
Architecture.
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Educational background
Early experiences in the profession
Exposure to other like-minded professionals
Personal career goals and a vision
The transition to the next level/challenge

What is Leadership? It has nothing
2 Leadership
to do with titles.
• Identifying leaders
• How do we define ourselves as leaders or
mentors vs the traditional definition
• How young leaders are mentoring differently
today compared to 10 years ago

Derek Gagne has contributed on projects around the world that range
from urban design work, mixed use developments, and many hospitality
projects. The cultural influence of a project’s place is the driving design
narrative. Projects include: The Cosmopolitan Las Vegas, Dubai Opera
House, and Grand Cayman’s Kimpton Seafire Resort + Spa.

Mike Albert possesses notable experience collaborating with private
and public sector clients, practicing across a diverse breadth of scales,
geographies and projects, notably residential gardens, urban parks and
plaza, resort planning and urban redevelopment. Projects include: The
Restoring of a Montane Landscape in the Rocky Mountains, DBX Ranch
in Aspen, and Bayou Commons in Houston.

Beyond the office hours
3 Networking
• How do you want to be perceived in the
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profession and where do you want your
largest impact to be
• The best tools for networking
• Develop the skills for sourcing, chasing, and
finding the work that you want

Four under 40

studies Project related work experiences
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that were invaluable to advancement and
progression for personal career growth
• Design experiences that have proved to
elevate individuals

Kim Garza founded a design practice focused on enlivening and
building healthy communities through landscape architecture and art.
The projects focus on social interaction for the betterment of the whole
community. Projects include: Barkpark and Portal in Sacramento, and
peakExperience in San Francisco.

“Leadership involves finding a
parade and getting in front of it.”
John Naisbitt
Notes:
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Contact Information
Nina Chase, Riverlife
Pittsburgh, PA nina@riverlifepgh.org
Derek Gagne, EDSA
New York, NY dgagne@edsaplan.com
Mike Albert, Design Workshop, Inc.
Aspen, CO malbert@designworkshop.com
Kimberly Garza Stanush, Atlas Lab Inc.
Sacramento, CA kimberly@atlaslab.net

